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Section 1: Introduction

This document is the Annual Implementation Statement (“the statement”) prepared by the Trustee of
the ACNielsen (UK) Pension Plan (“the Trustee of the Plan”) covering the scheme year (“the year”) to
5 April 2025.

The purpose of this statement is to:

e Detail any reviews of the SIP that the Trustee has undertaken, and any changes made to the
SIP over the year as a result of the review.

e Set out the extent to which, in the opinion of the Trustee, the Plan’s Statement of Investment
Principles (“SIP”) required under section 35 of the Pensions Act 1995 has been followed
during the plan year, including policies on engagement and voting.

The Plan makes use of a wide range of investments; therefore, the principles and policies in the SIP
are intended to be applied in aggregate and proportionately, focussing on areas of maximum impact.
The Trustee confirms that the investments which the Plan holds were chosen in line with the
requirements of s36 of the Pensions Act 1995.

In order to ensure that investment policies set out in the SIP are undertaken only by persons or
organisations with the skills, information and resources necessary to take them effectively, the
Trustee delegates some responsibilities. In particular, the Trustee has appointed a Fiduciary
Manager, Towers Watson Limited, to manage the Plan’s DB assets on a discretionary basis. For the
DC assets, the Trustee delegates security selection to the Asset Managers they appoint. The
Fiduciary Manager’s discretion is subject to guidelines and restrictions set by the Trustee. The Asset
Managers of the DC assets are governed by fund manager agreements. So far as is practicable, the
Fiduciary Manager considers the policies and principles set out in the Trustee’s SIP.

A copy of this implementation statement has been made available on the following website:
https://www.acnielsenpensionplan.co.uk/

Section 2: Review of and changes to the SIP

The Defined Contribution ("DC") Section of the SIP was reviewed and subsequently updated during
the Plan year to reflect the Trustee’s approach to the inclusion of illiquid assets in the DC
Section. The revised SIP was dated September 2024.

Section 3: Adherence to the SIP

Under the Pensions Act 1995 (as amended), trustees are required to prepare a Statement of the
principles governing investment decisions. This document contains that Statement, as drawn up by
the Trustee of the ACNielsen (UK) Pension Plan (“the Plan”), it and describes the investment
principles pursued by the Trustee of the Plan (“the Trustee”). The Plan's Statement is divided into two
sections: one (Section 3) relating to the Defined Benefit ("DB") Section and the other (Section 4)
relating to the DC Section.

The Trustee has consulted A.C.Nielsen Company Limited (“the Employer”) on the principles set out in
this Statement and will consult the Employer on any changes to it. However, the ultimate power and
responsibility for deciding investment policy lies solely with the Trustee.

Before drawing up this Statement, the Trustee has obtained and considered written advice from the
Plan’s DB Fiduciary Manager (WTW) and DC investment consultant (WTW). The Trustee will review



the document regularly, at least every three years, and without delay following a significant change in
investment policy.

SIP Section 3: Defined Benefit Section

Plan Investment Objective

This section specifies the current long-term investment objective of the Trustee for the Plan (100%
funded on a gilts basis) noting that the Trustee will review this objective regularly and amend as
appropriate.

Investment Strategy

The Trustee has received advice on an investment strategy aimed at maximising the chances of
achieving its objectives. The investment strategy was reviewed in February 2025. The Trustee
monitors progress relative to its objectives on a quarterly basis as outlined below.

The Trustee believes in diversification and the Plan’s portfolio is built using a diverse range of return-
seeking assets and a dedicated allocation to liability driven investments which seek to match the
sensitivity of the Plan’s liabilities to inflation and interest rates, in line with the policies set out in the
SIP. Throughout the year, implementation of this strategy including the realisation of investments was
delegated to the Fiduciary Manager who managed the balance of these investments. The Fiduciary
Manager acts within guidelines set by the Trustee including asset allocation. The guidelines were
updated in Q4 2022 to reflect the changes required as part of the Trustee undertaking a buy-in with
Aviva. The Fiduciary Manager is required to report any breach of these guidelines to the Trustee. No
breaches were reported during the year. The Trustee considers that the balance of investments held
and the approach to managing risk is in the best interests of members in order to mitigate downside
risk to the funding position of the Plan whilst helping the Plan to achieve its ultimate objective over an
appropriate time horizon.

In order to ensure appropriate incentivisation and alignment of decision-making between the Trustee
and the Fiduciary Manager, the Fiduciary Manager is subject to a number of obligations set out in its
contractual arrangements with the Trustee and the Fiduciary Manager is aware of and gives effect to
the principles set out in the Trustee’s SIP. The Fiduciary Manager acted in accordance with these
obligations throughout the year.

The Trustee’s investment strategy seeks to outperform a benchmark based on a projection of the
Plan’s liability cashflows. The liability benchmark is updated following each actuarial valuation, and
when there is any significant change to the structure of the Plan’s liabilities. The benchmark was last
updated as part of the buy-in transaction in Q4 2022.

The Fiduciary Manager monitored and reviewed the Plan’s investments and managers on a regular
basis to ensure that the investment strategy remained consistent with the Plan’s objectives. On a
quarterly basis, the Trustee reviewed the Plan’s asset allocation, funding position and progress
relative to the journey plan (the projected path to achieve the Plan’s objective), and measures of the
expected return and risk of the Plan’s portfolio to ensure that these remained broadly consistent with
the Plan’s objectives.

The Trustee, following the advice of the Fiduciary Manager, materially de-risked the Plan in
December 2022 via the purchase of a bulk annuity policy that was taken out with Aviva Life &
Pensions UK Limited (Buy-in), and a reduction of the portfolio’s target from gilts +1.4% to gilts +0.8%
(excluding the Buy-in). To facilitate the process of purchasing the bulk annuity, the Trustee sold its
holdings in the TWIM Core Diversified Fund — one of two growth assets held in the portfolio. The
Plan’s journey plan was updated to reflect these changes to the portfolio.

The Trustee has implemented a dynamic risk framework whereby the Plan’s funding position is
monitored relative to agreed upside triggers which are used to indicate if the Plan is sufficiently close
to full-funding on a solvency basis, to begin preparations required before transacting with an insurer
Throughout the year, the Fiduciary Manager monitored the Plan’s funding position and progress
relative to the triggers on a daily basis using its proprietary system, the Asset Liability Suite. The
trigger was met in December 2024 and the Scheme has begun it's preparations.



The Trustee has a policy to ensure that the Plan’s cashflow requirements can be readily met without
disrupting its investments. Throughout the year, the Fiduciary Manager regularly monitored the level
of cash in the Plan, and cashflows into / out of the Plan to ensure that there were sufficient assets in
readily realisable investments to meet the Plan’s requirements without disrupting its investments. The
Fiduciary Manager can make adjustments to the Plan’s allocation to cash when necessary, within
guidelines set by the Trustee. The Trustee monitored the liquidity of the Plan’s portfolio and cashflows
into and out of the Plan on a quarterly basis.

Investment Managers

Throughout the year, the Fiduciary Manager regularly monitored the performance of the Plan’s
investment managers. Performance was monitored relative to an appropriate market benchmark
where one was available or an appropriate return objective where a market benchmark was not
available. In addition, the Fiduciary Manager assessed the performance of the Plan’s investment
managers relative to peers and in the context of the prevailing market environment. Throughout the
year, the Fiduciary Manager and Trustee focussed their assessment of investment manager
performance on the long-term, consistent with the Trustee’s position as a long-term investor.

On a forward-looking basis, past performance is only one input into the Fiduciary Manager’s
assessment of an investment manager, which relies predominantly on research views based on a
range of qualitative and quantitative factors, including the consideration of Sustainable Investment, or
Environment Social and Governance (ESG) factors as outlined below. Whilst there were some
changes to the underlying investment managers, no managers were terminated based on short-term
performance alone. Consistent with the Plan’s long investment time horizon, the Trustee seeks to be
a long-term investor and the Fiduciary Manager has appointed managers (in the majority of cases)
with the expectation of a long-term relationship. This in turn allows investment managers to take a
longer-term approach to investing, including engagement with issuers of debt and equity, with a view
to improving investment outcomes over the long term. As at the end of the year, the Plan was
invested in 3 investment funds (plus the bulk annuity held with Aviva Life & Pensions UK Limited).
The average tenure of the Trustee’s investments in these funds was 8years.

The Trustee received quarterly monitoring reports from the Fiduciary Manager. Performance shown in
these reports is based on performance reporting provided by the Plan’s Independent Performance
Measurer, StateStreet. These reports are included for scrutiny and discussion at the Trustee’s
quarterly meetings. The reports include details of short-, medium- and longer-term performance
relative to benchmarks/targets for all funds as well as commentary on an exceptions basis regarding
performance with significant deviation from benchmark/target. Throughout the year, the Trustee used
these reports as an input into its ongoing assessment of the Fiduciary Manager’s performance.
Similar to the approach taken with the Plan’s underlying investment managers, the Trustee appointed
the Fiduciary Manager with the expectation of a long-term relationship and therefore takes a long-
term approach to its assessment of the Fiduciary Manager’s performance. The Fiduciary Manager
was appointed 8 years ago.

Manager selection, de-selection and monitoring

As set out above, the Trustee has delegated responsibility to the Fiduciary Manager to implement the
Trustee’s agreed investment strategy, including making certain decisions about investments
(including asset allocation and manager selection/deselection) in compliance with Sections 34 and 36
of the Pensions Act.

As part of its manager selection and ongoing oversight processes, the Fiduciary Manager considers
the level of fees and the type of fee structures used by each manager (including a consideration of the
alignment of interests created by certain fee structures).

The Fiduciary Manager considers a number of factors including the asset class / investment strategy,
the way in which the strategy is implemented (e.g., active management or passive benchmark
tracking), and fee benchmarking relative to peers. The majority of the Plan’s investment managers
were paid an ad valorem fee, in line with normal market practice, for a given scope of services which
includes consideration of long-term factors and engagement.



During the year, the Fiduciary Manager reviewed and reported to the Trustee on the total fees and
costs incurred by the Plan through its investments. As part of its review and reporting on the Plan’s
costs, the Fiduciary Manager also reported to the Trustee on the costs associated with portfolio
turnover, including a consideration of whether experienced turnover within investment strategies was
consistent with the individual manager’s expectations and within the Fiduciary Manager’s
expectations given its knowledge and understanding of the asset class and peers.

Stewardship and Engagement

The Fiduciary Manager is also responsible for managing the sustainability of the portfolio and how
ESG factors are allowed for in the portfolio. The Trustee’s view is that Environmental, Social and
Governance (ESG) factors can have a significant impact on investment returns, particularly over the
long-term and therefore contribute to the security of members’ benefits. The Trustee further believes
that voting and engagement are important tools to influence these issues. The Trustee has appointed
a Fiduciary Manager who shares this view and has fully embedded the consideration of ESG factors
in its processes. The Trustee incorporates an assessment of the Fiduciary Manager’s performance in
this area as part of its overall assessment of the Fiduciary Manager’s performance.

When considering its policy in relation to stewardship including engagement and voting, the Trustee
expects investment managers to address broad ESG considerations, but has identified climate
change, biodiversity and diversity, equity and inclusion as key areas of focus for the Trustee.

The day-to-day integration of ESG considerations, voting and engagement are delegated to the
investment managers. The Trustee expects investment managers to sign up to local Stewardship
Codes and to act as responsible stewards of capital.

Where ESG factors are considered to be particularly influential to outcomes, the Trustee expect the
Fiduciary Manager to engage with investment managers to improve their processes. To ensure the
Trustee is kept up to date with best practice in ESG considerations, voting and engagement the
Trustee received the following training over the year:

e Stewardship and engagement training

The Fiduciary Manager considers ESG in its assessment of the Plan’s the investment managers in
the following ways:

¢ Investment manager appointment - The Fiduciary Manager considers the investment
managers’ policies and activities in relation to ESG factors and stewardship (which includes
voting and engagement) at the appointment of a new manager. In 2024 the Fiduciary
manager conducted engagements with over 70 managers across asset classes. They also
engaged over 100 products on sustainability and stewardship. In addition, over 150
sustainability-theme strategies were researched. In 2022 it also introduced engagement
priorities on climate, modern slavery and engagement reporting for all our asset managers.

¢ Investment manager monitoring - The Fiduciary Manager produces detailed reports on the
investment managers’ ESG integration and stewardship capabilities on an annual basis. We
have provided the Fiduciary Manager’s ratings of the equity managers’ ESG integration and
stewardship capabilities in the later pages.

¢ Investment manager termination - The Fiduciary Manager engages with investment managers
to improve their practices and increases the bar by which they are assessed as best practice
evolves. The Fiduciary Manager may terminate an investment manager’s appointment if they
fail to demonstrate an acceptable level of practice in these areas. However, no investment
managers were terminated on these grounds during the year.

Examples of engagement carried out over the year:
Global equity Manager A - General ESG issue

Issue: Several companies within the portfolio did not have a commitment to Science Based Targets
Initiative (SBTI) Targets or verified SBTI Targets.



Outcome: During the engagement, the investment manager highlighted that they encourage
companies to sign up for SBTI targets, and provided a case study demonstrating the manager is
willing to vote against the management if they are not willing to address this issue.

The Fiduciary Manager did not have material concerns after the discussion. The Fiduciary Manager is
to engage with the investment manager and discuss specific stocks. For future discussions, the goal
is to discuss the companies that are not aligned or on track with their targets, and where the manager
hasn’t made any engagement efforts.

Global Equity Manager B - Environment - Climate issue
Issue: ESG portfolio impact and reporting, broader governance, and voting.

Outcome: The manager report is now in line with the climate report framework and provides climate-
related metrics at the fund level. They have further developed their sustainability policy, planning to
track carbon reduction objectives from 2025 and improving coverage across most strategies.
Additionally, they have developed a firm-wide ESG data tool for immediate access to ESG/SI
research for analysts.

However, the manager still faces challenges in implementing a modern slavery policy and impact
measurements due to difficulties in obtaining disclosures in the Japanese market.

Secure Income Manager A - General ESG issue

Issue: A lack of a dedicated Inclusion and Diversity (I&D) resource, the absence of climate scenario
and Climate Value-at-Risk (CTVaR) analysis for underlying assets, and the lack of disclosure for
carbon emissions at both the firm and fund levels.

Outcome: The investment manager has made significant strides in addressing key areas for
improvement. The lack of a dedicated |&D resource has been mitigated by establishing a
management committee specifically responsible for Diversity, Equity, and Inclusion (DEI).
Additionally, a separate workstream has been initiated to develop a comprehensive DE| strategy,
which includes a thorough review of current policies.

While there has been no disclosure of firm or fund-level carbon emissions previously, the investment
manager has now reported firm-level emissions. Although Scope 3 emissions are still pending, efforts
are actively underway to address this gap.



Company level engagement and rights attached to investments (including voting)

The Scheme is invested across a diverse range of asset classes which carry different ownership
rights, for example bonds do not have voting rights attached. Therefore, voting information was only

requested from the Scheme’s equity investment managers.

Responses received are provided in the following pages. The Trustee used the following criteria to
determine the most significant votes:

e Trustee stewardship priorities (climate change, biodiversity and diversity, equity & inclusion)

¢ Financial outcome for members, including size of holding

e High profile vote

The Scheme is invested in both active (trying to outperform the market) and passive (aiming to
perform in line with the market) equity funds. The Trustee has decided not to publicly disclose active
investment manager names as the Trustee believes this could impact the investment manager’'s
ability to generate the best investment outcome.

The Trustee has also included the Fiduciary Managers assessment of the investment managers ESG
integration and stewardship (including voting and engagement) capabilities.

Towers Watson Partners Fund

Number of votes eligible to cast: 26,345
Percentage of eligible votes cast: 98.9%

thtii\?i? Percentage of votes with management: 87.0%
y Percentage of votes against management: 12.0%
Percentage of votes abstained from: 0.9%
Company Meta Platforms, Inc. Alphabet Eli Lilly and Company
Size of 0.89% 0.77% 0.46%
holdings
Report on Framework to| Publish Human Rights | Adopt a
Resolution Assess Company Risk Assessment on the| Comprehensive Human
Lobbying Alignment Al-Driven Targeted Ad | Rights Policy
with Climate Goals Policies
Most
significant
votes cast | Vote Cast For For For
Shareholder proposal
. Shareholder proposal Shareholder proposal promotes better
Rationale promotes better promotes better management of Social,
for management of ESG management of ESG Environmental and
decision opportunities and risks | opportunities and risks | Ethical opportunities
and risks.
. Vote against . .
Ratlopa!e for management, large Xw(zr?aa%?::asntt large Xw(zr?aa%?::asntt large
classifying as| holding in portfolio, holding in portfolio holding in portfolio
significant Climate Issue gmnp ’ ginp
Outcome Failed Failed Failed
of vote




For the TW PF, the equity exposure comes from four main areas

- The manager’s global equity portfolio where EOS provides voting recommendations to
enhance engagement and help achieve responsible ownership. EOS’s voting
recommendations are informed by its extensive research and experience in the area of
stewardship as well as its long-term engagement activities with companies. The
underlying managers must provide an explanation and note their rationale when they

Use of choose to vote differently to the recommendation. The underlying managers in this
proxy portfolio use ISS’s ‘Proxy Exchange’ electronic voting platform to facilitate voting.
voting - The China equity manager uses Glass Lewis service where they have created a

bespoke policy

- The emerging markets equity managers use ISS, Glass Lewis, SES and Broadridge
Proxy Edge platforms for information and to facilitate voting

- The long-short equity managers use ISS to provide corporate research and to facilitate
the voting process.

Industry wide / public policy engagement:

The Fiduciary Manager participated in a range of industry initiatives over the year to seek to exercise
good stewardship practices. Please refer to their latest UK Stewardship Code for more information:
https.://www.wtwco.com/en-gb/solutions/services/sustainable-investment.

Other investment Matters

The Trustee has put in place an Integrated Risk Management Framework which seeks to identify,
manage and monitor risks which could negatively impact the Plan’s ability to meet its funding
objectives. This framework incorporates funding, covenant and investment factors and is ultimately
used to form the Plan’s investment strategy. In relation to investment factors, the Trustee has
identified a number of risks which it seeks to manage and monitor, in conjunction with the Fiduciary
Manager. Solvency and mismatch risk, investment manager risk, liquidity risk, and interest rate and
inflation risks have been discussed above in the relevant sections on investment strategy and
investment managers. The Fiduciary Manager reported to the Trustee on each of these risks in
quarterly meeting papers which were discussed at the Trustee’s quarterly meetings.

The Trustee recognises a number of risks involved in the investment of the Plan’s assets and, where
applicable, monitors these risks in conjunction with the Fiduciary Manager:

Solvency risk and mismatch risk: are measured through a qualitative and quantitative
assessment of the expected development of the assets relative to the liabilities. They are
managed through the development of a portfolio that is consistent with delivering the
Trustee’s investment objective.

Investment manager risk: is measured by the expected deviation of the prospective risk and
return, as set out in the investment managers’ objectives. It is managed through
diversification across investment managers, ongoing monitoring of the performance of the
investment managers and ongoing qualitative assessments of the investment managers by
the Fiduciary Manager.

Liquidity risk: is measured by the level of cashflow required by the Trustee over various
periods. It is managed by the Fiduciary Manager assessing the Plan’s cashflow requirements,
in conjunction with the Trustee’s administrators, and ensuring that the Plan’s assets are
sufficiently liquid.

In addition to these risks, the Trustee also seeks to measure and manage:

Currency risk: some of the Trustee’s investments are denominated in a different currency to
the Plan’s liabilities which creates a mismatch. The Fiduciary Manager managed the Plan’s
exposure to foreign currencies within guidelines set by the Trustee. Currency hedging was




implemented via investing in GBP-hedged share classes for overseas denominated funds.
Throughout the year, the Fiduciary Manager left a small proportion of the Plan’s foreign
currency exposure unhedged for reasons of diversification and return generation. The
Fiduciary Manager monitored the Plan’s unhedged exposures on a regular basis and reported
this to the Trustee as part of its quarterly meeting papers.

e Custodial risk: the Plan is exposed to the risk that any assets held on the custodian’s balance
sheet could be lost if the custodian was to become insolvent. The Trustee addressed this by
investing in pooled funds where the Plan’s assets are held by a separate custodian appointed
by the manager. In addition, any uninvested cash was swept into a pooled cash fund at the
custodian where the assets are held off the custodian’s balance sheet. In addition, the
Fiduciary Manager’s specialist research team reviews the custodian on a regular basis.

e Political risk: the Trustee recognises that the value of the Plan’s assets may be impacted by
political regimes and actions, particularly in less established/ more opaque markets.
Throughout the year, the Plan’s portfolio remained well diversified by geography. The
Fiduciary Manager considers political risk when determining whether to allocate capital to an
investment and also in determining the relative sizing of an investment.

e Insurer counterparty risk: the Plan is exposed via the bulk-annuity policy it holds with Aviva
Life & Pensions UK Limited. Insurer counterparty risk is measured by the solvency of Aviva
Life & Pensions UK Limited. It is managed by the Trustee by considering the financial stability
of Aviva Life & Pensions UK Limited and the financial stability of the UK insurance regime at
the point of investment.

Defined Contribution Section (‘DC')

DC Plan Investment Objectives and long-term investment policy

These sections specify the current long-term investment objective of the Trustee for the Plan, which,
from June 2022, was primarily in relation to the Old Money Purchase section, along with the
remaining AVC policy, noting that the Trustee reviews this objective regularly and amends as
appropriate. In addition, an Independent Trustee from IGG was appointed to the Board in December
2023 to replace a retired Independent Trustee, who brings significant professional expertise in
investment matters.

Investment Strategy

The old Money Purchase section’s sole investment strategy, the ACNielsen Lifestyle Strategy, was
reviewed as part of a wider general strategy review of the section by the Trustee and its advisers. The
Trustee decided to switch out of the growth phase fund (the LGIM Global Equity Market Weights
30:70 Index 75% Currency Hedged) and blend this equally between two new funds (the LGIM Future
World Global Equity Index Fund (100% currency hedged) and MSCI ACWI Thermal Coal Exclusions
Adaptive Capped ESG Equity Index Fund). The consolidation stage fund remained the same. The
trade switch by LGIM took place on 16 January 2025.

There is a self-select fund range and two lifestyle strategies in place with Aviva for the Additional
Voluntary Contribution (AVC) arrangement for DB members.

Investment Managers

The AVC arrangement held with Aviva is monitored on an annual basis as part of the Trustee’s value
for members assessment. Performance is measured against the relevant benchmarks set out in the
SIP. As the majority of funds are passive, their benchmarks are the relevant indices for the asset
classes/geographical areas represented. For active funds, the benchmarks have been agreed after
receiving advice from the Trustee’s professional advisers. During the Plan year, the majority of funds
performed in line with their benchmarks. The Trustee accepts that there may be deviations from
benchmarks from time to time and provided these are over short periods of time will not normally take
any action. WTW as the appointed investment adviser will update the Trustee if a particular issue
arises with one of the funds made available within the AVC policy.



The Trustee appointed the Plan’s investment managers with an expectation of a long-term
partnership. Over the Plan year to 5 April 2025, there were no new investment manager appointments
or terminations by the Trustee.

The Trustee takes a pragmatic approach to ESG considerations, which is reflected in the SIP. The
Trustee has delegated responsibility for the selection, retention and realisation of investments to the
underlying investment managers. The Trustee recognises that long-term sustainability issues,
including climate change, may have an impact on investment risk and outcomes. As part of its
triennial review of the old Money Purchase section lifestyle strategy, the Trustee considered equity
fund solutions inclusive of ESG components, due to increasing prominence and diversity of these
funds. As a result of the review, both new component funds added to the growth phase of the Lifestyle
Strategy specifically incorporate ESG principles.

In addition, the Aviva Stewardship fund is available in the AVC self-select range for the DB Section.

DC manager selection, de-selection and monitoring

The Trustee has responsibility for the selection, removal and monitoring of the DC assets under the
old Money Purchase section which is invested through a Legal & General Investment Manager
(LGIM) platform, and the Aviva AVC policy investment through BlackRock and Aviva.

The Trustee reviewed the ongoing suitability of LGIM as part of the default investment review in H1
2024. The Trustee agreed to continue with LGIM, having negotiated a fee discount in conjunction with
the recommendation of a replacement global equity strategy within the default.

Company-level engagement and rights attached to investments (including voting)

The DC funds are predominantly passively managed in pooled funds (with LGIM and Aviva). As a
result, the Trustee’s direct influence on the fund manager’s voting policy is limited by the pooled
nature of these investments. The Trustee has therefore chosen to adopt an approach to ESG that is
consistent with the opportunities and constraints of this position. This is reflected in the SIP.

The Trustee has delegated all voting and engagement activities to the underlying managers but
nevertheless expects effective activities in these areas to form part of their processes. The Trustee
has reviewed the underlying investment managers’ stewardship policies (made available at the
following links:

https://www.lgim.com/uk/en/responsible-investing/investment-stewardship/

https://www.aviva.com/sustainability/

https://www.blackrock.com/corporate/insights/investment-stewardship.

When reviewing the LGIM’s and Aviva’s stewardship approach the Trustee found that:

1. During 2024, LGIM voted on 142,000 resolutions (worldwide) with 3,447 different companies.
LGIM has implemented their own custom policies, and rely on the service of ISS, their proxy
advisor. LGIM does not automatically follow recommendations of proxy advisers and has put
in place a custom voting policy, which requires companies, amongst other things, to have a
higher level of independence and diversity on the board, or to provide more in-depth
disclosure regarding executive compensation.

2. Aviva voted on 67,334 resolutions at 6,354 meetings in 2024. Aviva has a multi-manager
team which is responsible for monitoring all of the funds and fund managers on Aviva’'s
investment platforms. The issues raised in company engagements over the year relate to four
themes: climate change, earth, governance and people.

The table below sets out the relevant voting activities, including any votes cast on the Trustee’s behalf
and examples of votes cast that the underlying managers deem to be significant. The voting statistics
covers equity funds available under the Plan for the year ending 31 March 2025.



Fund name Voting activity Example of one of the most significant
votes cast during the period
LGIM Global Number of eligible meetings Company: Glencore Plc

Equity Market
Weights 30:70

where the provider was able
to vote: 7,210

Resolution: 12 — Approve 2024 — 2025

Index 75% Climate Action Transition plan
Currency Percentage of resolutions
Hedged that were voted on: 99.8% How provider voted: Against proposal
Percentage of votes cast Rationale: LGIM votes against companies
which were with a Board’s that do not introduce credible transition plans
proposal: 81.0% aligned with the Paris Agreement's goal of
limiting global temperature rise to 1.5°C.
Percentage of votes cast Although LGIM acknowledged the company's
which were against a Board’s | progress in disclosure, they remain concerned
proposal: 17.7% about its thermal coal activities. It is unclear
how the planned thermal coal production
aligns with global demand under a 1.5°C
scenario.
LGIM Future Number of eligible meetings Company: Microsoft Corporation
World Global where the provider was able
Equity Index to vote: 5,515 Resolution: Resolution 9: Report on Al Data
Fund (100% Sourcing Accountability
currency Percentage of resolutions
hedged) that were voted on: 99.8% How provider voted: For proposal
Percentage of votes cast Rationale: The company is facing increased
which were with a Board’s legal and reputational risks related to
proposal: 81.0% copyright infringement associated with its data
sourcing practices. While the company has
Percentage of votes cast strong disclosures on its approach to
which were against a Board’s | responsible Al and related risks, shareholders
proposal: 17.9% would benefit from greater attention to risks
related to how the company uses third-party
information to train its large language models.
MSCI ACWI Number of eligible meetings Company: Deere & Company
Thermal Coal where the provider was able
Exclusions to vote: 3,064 Resolution: Resolution 7: Report on a Civil
Adaptive Rights Audit
Capped ESG Percentage of resolutions
Equity Index that were voted on: 99.7% How provider voted: For proposal
Fund

Percentage of votes cast
which were with a Board’s
proposal: 78.1%

Percentage of votes cast
which were against a Board’s
proposal: 20.3%

Rationale: Such an audit is a transparent way
in which the company can demonstrate that
its code of conduct is operating as it should,
and that there are no inequalities based on
gender or ethnicity, which may cause potential
legal and/or financial risks to the company.




Aviva

Number of eligible meetings

Company: Apple

BlackRock where the provider was able
(30:70) to vote: 2,169 Resolution: 4.00 - Shareholder Proposal
Currency Regarding Report on Risks of Al Data
Hedged Global | Percentage of resolutions Sourcing
Equity Index that were voted on: 100.0%
Fund How provider voted: For proposal
Percentage of votes cast
which were with a Board’s Rationale: This proposal requests the
proposal: 78.0% Company to prepare a report on the risks of
unethical or improper use of external data in
Percentage of votes cast Al training. Given the Company's involvement
which were against a Board’s | in the Siri eavesdropping lawsuit and its
proposal: 19.6% partnership with OpenAl, which faces
copyright infringement cases, additional
disclosure would help shareholders
understand how the Company is mitigating
data sourcing risks.
Aviva Number of eligible meetings Company: Meta Platforms
BlackRock where the provider was able
World (Ex-UK) | to vote: 1,915 Resolution: 11. Shareholder Proposal
Equity Index Regarding Targets and Report on Child safety
Fund Percentage of resolutions
that were voted on: 91.6% How provider voted: For proposal
Percentage of votes cast Rationale: Meta has faced controversies in
which were with a Board’s this area, additional disclosure on how the
proposal: 70.2% company measures and tracks metrics related
to child safety on the company's platforms
Percentage of votes cast would give shareholders more information on
which were against a Board’s | how well the company is managing related
proposal: 26.7% risks.
Aviva Number of eligible meetings Company: Shell Plc
BlackRock UK | where the provider was able
Equity Index to vote: 694 Resolution: 22. Approval of Energy
Fund Transition Update and Energy Transition

Percentage of resolutions
that were voted on: 99.5%

Percentage of votes cast
which were with a Board’s
proposal: 94.6%

Percentage of votes cast
which were against a Board’s
proposal: 5.1%

Strategy 2024
How provider voted: Against proposal

Rationale: Aviva believes a company of
Shell’s size and role should be at the forefront
of the transition and lacked conviction (May
2024) that Shell’s strategy and capex plans
align to its overarching commitment to the
goals of the Paris Agreement.




Aviva Number of eligible meetings Company: Unilever Plc
Stewardship where the provider was able
Fund to vote: 53 Resolution: 4. Advisory Vote on Climate
Transition Action Plan

Percentage of resolutions

that were voted on: 100% How provider voted: For proposal
Percentage of votes cast Rationale: The company has adopted a net
which were with a Board’s zero ambition and has set reduction targets
proposal: 98.2% for its Scope 1 and 2 emissions from its
operations, as well as new near-term targets
Percentage of votes cast to reduce Scope 3 value chain GHG
which were against a Board’s | emissions from energy and industrial sources,
proposal: 1.2% as well as from forest, land, and agriculture.

Industry wide / public policy engagement:

LGIM’s Investment Stewardship team held 679 meetings/calls and 3,720 written engagements during
2024. Climate change remained the most frequently discussed engagement topic (3,174 times). The
most frequently engaged companies were Anglo American and BP (16 and 14 engagements
respectively).

Activity was underway in 2024, for LGIM'’s established themes for engagement: Climate, Nature,
People, Health, Governance and Digitisation. For example, the Nature Framework was published
(looking at five direct drivers of change). Another example was the Human Capital Management
policy, published in November 2024.

During 2024, Aviva Investors carried out 1,166 engagements. Additionally, Aviva Investors launched
its new climate stewardship programme, called ‘Climate Stewardship 2030’ (or ‘CS30’), which is

founded on Aviva’s holistic stewardship approach and takes an evolved approach to addressing
complexities of decarbonisation, aiming to drive re-world outcomes and sustainable value creation.

Section 4: Conclusion

The Trustee considers that all SIP policies and principles were adhered to during the year.



